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ABSTRAK 

Tujuan - Penelitian ini bertujuan untuk mendapatkan bukti mengenai pengaruh 

internal control dan organizational culture terhadap fraud prevention yang 

dimediasi oleh corporate governance. 

Desain/metodelogi/pendekatan – Penelitian ini menggunakan jenis penelitian 

kuantitatif. Penelitian ini dilakukan dengan menggunakan kuesioner yang 

dibagikan kepada seluruh karyawan yang bekerja di Bank Syariah Indonesia area 

Bekasi dan Jakarta sebanyak 100 responden yang dibagikan melalui whatsapp dan 

Linkendin. Setiap kuesioner yang dilakukan diperoleh 66 pertanyaan untuk dijawab 

oleh karyawan. Dari sebaran kuesioner untuk mendapatkan hasil dari penelitian ini, 

peneliti menggunakan PLS SEM versi 3.0. 

Temuan – Hasil penelitian ini menemukan bahwa internal control, organizational 

culture berpengaruh positif dan secara statistik tidak signifikan terhadap fraud 

prevention. Sedangkan organizational culture berpengaruh positif dan secara 

statistik tidak signifikan terhadap fraud prevention. Adapun hasil pengaruh 

terhadap variabel intervening yaitu internal control berpengaruh positif dan secara 

statistik tidak signifikan terhadap corporate governance, dan organizational culture 

berpengaruh positif dan secara statistik signifikan terhadap corporate governance. 

Diperoleh juga bahwa corporate governance berpengaruh positif dan secara 

statistik tidak signifikan terhadap fraud prevention yang berarti corporate 

governance lebih besar pengaruh dibandingkan dengan fraud prevention. 

Orisinalitas/nilai – pada penelitian ini berfokus pada fraud prevention. Penelitian 

ini menambahkan corporate governance sebagai variabel intervening dan 

penelitian ini menyajikan hal terbaru mengenai corporate governance sebagai 

variabel intervening terfokus pada karyawan Bank Syariah Indonesia pada area 

Bekasi dan Jakarta. 

Kata Kunci – Internal control, organizational culture, fraud prevention, corporate 

governance. 
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ABSTRACT 

Objective - This research aims to obtain evidence regarding the influence of 

internal control and organizational culture on fraud prevention mediated by 

corporate governance. 

Design/methodology/approach – This research uses a quantitative type of 

research. This research was carried out using questionnaires distributed to all 

employees working at Bank Syariah Indonesia in the Bekasi and Jakarta areas, 

totaling 100 questionnaires distributed via WhatsApp and Linkendin. For each 

questionnaire conducted, 66 questions were obtained for employees to answer. 

From the distribution of questionnaires to obtain the results of this research, 

researchers used PLS SEM version 3.0. 

Findings - The results of this study found that internal control, organizational 

culture had a positive and statistically insignificant effect on fraud prevention. 

Meanwhile, organizational culture has a positive and statistically insignificant 

effect on fraud prevention. The results of the influence on intervening variables are 

that internal control has a positive and statistically insignificant effect on corporate 

governance, and organizational culture has a positive and statistically significant 

effect on corporate governance. It was also found that corporate governance had a 

positive and statistically insignificant effect on fraud prevention, which means that 

corporate governance had a greater influence than fraud prevention. 

Originality/value – this research focuses on fraud prevention. This research adds 

corporate governance as an intervening variable and this research presents the 

latest information regarding corporate governance as an intervening variable 

focused on Bank Syariah Indonesia employees in the Bekasi and Jakarta areas. 

Keyword – Internal control, organizational culture, fraud prevention, corporate 

governance. 
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