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ABSTRAK

Kinerja Dinas Sumber Daya Air, Bina Marga dan Bina Konstruksi Kabupaten
Bekasi dipengaruhi oleh faktor internal seperti kompensasi dan disiplin kerja akan
tetapi berdasarkan data rekap tingkat kinerja pegawai ASN selama 3 tahun terakhir
menunjukan mengalami penurunan hal in1 dapat mempengaruhi kompensasi serta
disiplin kerja menurun yang berdampak pencapaian target dan tujuan Dinas Sumber
Daya Air, Bina Marga dan Bina Konstruksi Kabupaten Bekasi. Tujuan dari
penelitian 1m1 adalah untuk mengetahui pengaruh kompensasi dan disiplin kerja
terhadap kinerja pegawai di lingkungan Dinas Sumber Daya Air, Bina Marga dan
Bina Konstruksi Kabupaten Bekasi. Teknik pengambilan sampel pada penelitian
in1 menggunakan metode Non Purposive Sampling. Sampel yang diambil sebanyak
93 responden yang terdiri dari pegawai ASN. Analisa yang digunakan dalam
penelitian 1n1 adalah analisis regresi berganda. Hasil dari penelitian 1ni
menunjukkan: (1) terdapat pengaruh positif dan signifikan variabel kompensasi
terhadap kinerja pegawai, (2) terdapat pengaruh positif dan signifikan variabel
disiplin kerja terhadap kinerja pegawai, (3) terdapat pengaruh positif dan signifikan
antara variabel kompensasi dan disiplin kerja terhadap kinerja pegawai. Hasil
analisis uj1 Koefisien Determinasi dengan SPSS versi 25, nilai R Square sebesar
0,839 atau 83,9% yang berarti bahwa kompensasi dan disiplin kerja berkonstribusi
sebesar 83,9% dalam mempengaruhi kinerja pegawai dan sisanya 16,1%

dipengaruhi oleh variabel lain di luar penelitian ini.

Kata kunci : Kompensasi, Disiplin Pegawai, Kinerja Pegawai
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ABSTRACT

The performance of the Bekasi Regency Water Resources, Highways and
Construction Services Department is influenced by internal factors such as
compensation and work discipline, however, based on recap data on the level of
work discipline of ASN employees over the last 3 years, it shows that the level of
discipline of ASN employees has decreased, this can affect employee performance.
which has an impact on achieving the targets and objectives of the Bekasi Regency
Water Resources, Highways and Construction Development Department. The aim
of this research is to determine the effect of compensation and work discipline on
employee performance within the Bekasi Regency Water Resources, Highways and
Construction Development Department. The sampling technique in this research
used the Non Purposive Sampling method. The sample taken was 93 respondents
consisting of ASN employees. The analysis used in this research is multiple
regression analysis. The results of this research show: (1) there is a positive and
significant influence of compensation variables on employee performance, (2) there
is a positive and significant influence of work discipline variables on employee
performance, (3) there is a positive and significant influence between compensation
variables and work discipline on employee performance. The results of the
Coefficient of Determination test analysis using SPSS version 25, the R Square
value is 0.839 or 83.9%, which means that compensation and work discipline
contribute 83.9% in influencing employee performance and the remaining 16.1%

is influenced by other variables outside the research. This.

Keywords: Compensation, Employee Discipline, Employee Performance
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