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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Lingkuan Kerja Dan Motivasi Kerja
Terjadap Kinerja Karyawan pada PT. Naga Swalayan Populasi dalam penelitian ini adalah
Karyawan naga Swalayan, dengan jumlah sampel yang digunakan dalam penelitian ini
sebanyak 100 responden, yang diambil menggunakan teknik purposive sampling dengan
kriteria responden berusia 17-40 tahun,. Pengolahan data dilakukan menggunakan program
SPSS versi 25. Hasil penelitian menunjukkan bahwa secara parsial, Lingkungan Kerja dan
Motivasi Kerja masing-masing berpengaruh positif dan signifikan terhadap Kinerja Karyawan
PT.Naga Swalayan Dari ketiga variabel independen, kualitas Lingkuan kerja memiliki
pengaruh paling dominan terhadap Motivasi Kerja, dengan nilai beta tertinggi yaitu 0,379 dan
nilai signifikansi 0,000. Lingkungan Kerja dan motivasi kerja Hasil uji simultan mempengaruhi
Kinerja karyawan pada PT.Naga Swalayan.

Kata Kunci : Lingkungan Kerja,Motivasi Kerja,Kineja Karyawan
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ABSTRACT

This research aims to determine the influence of work environment and work motivation on
employee performance at PT. Naga Swalayan The population in this study is Naga Swalayan
employees, with the number of samples used in this research being 100 respondents, taken
using a purposive sampling technique with the criteria being that respondents were aged 1740
years. Data processing was carried out using the SPSS version 25 program. The research
results showed that partially, the Work Environment and Work Motivation each had a positive
and significant effect on PT. Naga Swalayan Employee Performance. Of the three
independent variables, the quality of the work environment had the most dominant influence
on Work Motivation. , with the highest beta value of 0.379 and a significance value of 0.000.
Work Environment and work motivation Simultaneous test results influence employee
performance at PT. Naga Swalayan.

Keywords: Work Environment, Work Motivation, Employee Performance
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