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MOTTO  

 

“Every shortcoming I have is not an obstacle to give up, but rather a motivation 

to keep moving forward. I will not succumb to fear, because every journey I 

undertake builds resilience within me.” 

 

“Serahkanlah segala kekuatiranmu kepada-nya, sebab Ia yang memelihara kamu.” 

(1 Petrus 5:7) 

“Dan apa saja yang kamu minta dalam doa dengan penuh kepercayaan, kamu akan 

menerimanya.” 

(Matius 21:22) 

“Yesus memandang mereka dan berkata: Bagi manusia hal ini tidak mungkin, 

tetapi bagi Allah segala sesuatu mungkin.” 

(Matius 19:26) 

 

“When I fell 1x, the Lord Jesus Christ ressurrected me 100x for what I imagened 

as a human being. This whole world I surrendered and surrendered because I 

knew when I surrendered, worked hard, and prayed, the glory came without me 

expecting it.” 
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ABSTRAK 

Tujuan: Penelitian ini bertujuan untuk mendapatkan bukti empiris mengenai 

pengaruh chief executive officer power dan chief executive officer narcissism 

terhadap earnings management dengan internal control sebagai pemoderasi. 

Desain/Metodologi/Pendekatan: Penelitian ini menggunakan jenis penelitian 

kuantitatif. Populasi penelitian ini pada perusahaan sektor consumer non cyclical 

yang memiliki 128 perusahaan dengan 4 subsektor yang terdiri dari subsektor 

perdagangan ritel barang primer memiliki 13 perusahaan, subsektor makanan dan 

minuman memiliki 103 perusahaan, subsektor rokok memiliki 5 perusahaan, dan 

subsektor produk rumah tangga tidak tahan lama memiliki 12 perusahaan. Sampel 

pada penelitian ini merupakan perusahaan sektor barang konsumen primer yang 

terdaftar di Bursa Efek Indonesia pada tahun 2020-2023 sebanyak 56 perusahaan. 

Teknik analisis data yang digunakan untuk menguji hipotesis merupakan analisis 

regresi berganda dengan menggunakan software Eviews 9. 

 

Temuan: Hasil penelitian ini menunjukkan bahwa chief executive officer power 

berpengaruh terhadap earnings management, variabel chief executive officer 

narcissism berpengaruh terhadap earnings management, variabel internal control 

berpengaruh terhadap earnings management. Selanjutnya untuk variabel 

moderasi, internal control tidak dapat memperkuat pengaruh chief executive 

officer power terhadap earnings management serta internal control tidak dapat 

memperkuat pengaruh chief executive officer narcissism terhadap earnings 

management. 

 

Orisinalitas/nilai: Penelitian ini membahas earnings management dan faktor 

yang mempengaruhi lainnya seperti chief executive officer power, chief executive 

officer narcissism, dan internal control sebagai variabel moderasi yang berfokus 

pada perusahaan sektor barang konsumen primer. Penelitian ini menggunakan 

model Jones yang dimodifikasi oleh Patricia M. Doechow, Richard G. Sloan, Amy 

P. Sweeney tahun 1995 sebagai pengukuran dari earnings management. 

 

Kata kunci: Kekuasaan CEO, Narsisme CEO, Pengendalian Internal, Manajemen 

Laba 
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ABSTRACT 
 

Objective: This study aims to obtain empirical evidence regarding the influence 

of chief executive officer power and chief executive officer narcissism on earnings 

management with internal control as a moderator. 

 

Design/Methodology/Approach: This This research uses quantitative research. 

The population of this research is in non-cyclical consumer sector companies 

which have 128 companies with 4 subsectors consisting of the primary goods 

retail trade subsector which has 13 companies, the food and beverage subsector 

has 103 companies, the cigarette subsector has 5 companies, and the non-durable 

household products subsector has 12 companies. The sample in this study were 

primary consumer goods sector companies listed on the Indonesia Stock 

Exchange in 2020-2023 totaling 56 companies. The data analysis technique used 

to test the hypothesis is multiple regression analysis using Eviews 9 software. 

 

Findings: This results of this study indicate that chief executive officer power 

influences earning management, the variable of chief executive officer narcissism 

influences earnings management, and the variable of internal control influences 

influences earnings management. Futhermore, for the moderating variable, 

internal control cannot strengthen the influence of chief executive officer power, 

and internal control cannot strengthen the influence of chief executive officer 

narcissism. 

 

Originality/value: This study discusses earnings management and other 

influecing factors such as Chief Executive Officer Power, Chief Executive Officer 

Narcissism, and Internal Control as moderating variables that focus on non-

cyclical consumer sector companies. This study uses the Modified Jones model by 

Patricia M. Doechow, Richard G. Sloan, and Amy P. Sweeney in 1995 as a 

measurement of Earnings Management. 

 

Keyword: Chief Executive Officer Power, Chief Executive Officer Narcissism, 

Internal Control, Earnings Management. 
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