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MOTTO 

 

If are afraid of failure, it means we have limited our ability. 

But, don’t forget 

“Allah tidak membebani seseorang melainkan sesuai dengan kesanggupannya“ 

(QS. Al-Baqarah : 286) 
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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh employee engagement 

dan employee well-being terhadap tingkat retensi karyawan Asco Cabang 

Bekasi. Pendekatan penelitian yang digunakan adalah kuantitatif dengan 

metode survei. Jumlah sampel terdiri dari 32 karyawan dengan teknik sensus 

sampling data diolah menggunakan software SPSS versi 27.0 for windows. 

Pengumpulan data dilakukan melalui penyebaran kuesioner yang telah 

melewati uji validitas dan reliabilitas, kemudian dianalisis dengan metode 

regresi linier berganda. Hasil penelitian ini menunjukkan employee 

engagement (X1) secara persial berpengaruh positif namun tidak signifikan 

terhadap variabel retensi karyawan (Y), dengan nilai koefisien regresi untuk 

variabel employee engagement (X1) sebesar 0,015 (positif) dan hasil nilai uji t 

nilai signifikan dari variabel employee engagement (X1) sebesar 0,951 > 0,05 

serta nilai thitung ≤ ttabel yaitu 0,061 ≤ 2,4523. Sedangkan, variabel employee 

well-being (X2) menunjukkan hasil pengaruh positif dan signifikan terhadap 

retensi karyawan (Y), dengan nilai koefisien regresi untuk variabel employee 

well-being (X2) sebesar 0,607 (positif) dan hasil uji t nilai signifikan dari 

variabel employee well-being (X2) sebesar 0,001 < 0,05 serta nilai thitung > ttabel 

yaitu 3,697 > 2,4523. Dan secara simultan employee engagement (X1) dan 

employee well-being (X2) berpengaruh signifikan terhadap retensi karyawan 

(Y), dengan  nilai fhitung > ftabel yaitu 24,411 > 3,32 dan nilai signifikan 0,000 < 

0,05. Temuan ini menegaskan bahwa peningkatan employee engagement 

(keterlibatan karyawan) dan employee well-being (kesejahteraan karyawan) 

merupakan aspek yang perlu perusahaan perhatikan untuk memperkuat 

loyalitas karyawan guna meningkatkan retensi karyawan.  
 

 

 

Kata Kunci :Employee Engagement, Employee Well-Being, Retensi Karyawan
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ABSRACT 

 

 

This study aims to analyze the influence of Employee Engagement and 

Employee Wellbeing on the Employee Retention Level of Asco Bekasi Branch. 

The research approach used is quantitative with a survey method. The 

number of samples consists of 32 employees with a census sampling 

technique, data processed using SPSS software version 27.0 for windows. 

Data collection was carried out through distributing questionnaires that had 

passed the validity and reliability test, then analyzed using multiple linear 

regression methods. The results of this study indicate that Employee 

Engagement (X1) personally has a positive but insignificant effect on the 

employee retention variable (Y), with a regression coefficient value for the 

Employee Engagement variable (X1) of 0.015 (positive) and the results of the 

t-test value of the significant value of the Employee Engagement variable (X1) 

of 0.951 > 0.05 and the t-value ≤ t-table, namely 0.061 ≤ 2.4523. Meanwhile, 

the employee welfare variable (X2) shows a positive and significant influence 

on employee retention (Y), with a regression coefficient value for the 

employee welfare variable (X2) of 0.607 (positive) and the results of the t-test 

of the significant value of the employee welfare variable (X2) of 0.001 <0.05 

and the calculated t value> t table, namely 3.697> 2.4523. And 

simultaneously employee engagement (X1) and employee welfare (X2) have a 

significant influence on employee retention (Y), with a calculated f value> ft 

table, namely 24.411> 3.32 and a significant value of 0.000 <0.05. This 

finding confirms that increasing employee engagement (employee 

engagement) and employee welfare (employee welfare) are aspects that 

companies need to pay attention to in order to strengthen employee loyalty in 

order to increase employee retention. 

 

 

Keywords: Employee Engagement, Employee Well-Being, Employee 

Retention
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