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ABSTRAK

Tujuan — Penelitian ini bertujuan untuk memperoleh bukti empiris mengenai pengaruh Locus of
Control, Komitmen Organisasi, dan Tingkat Keseriusan Kecurangan terhadap Whistleblowing
Intention dengan Catholic Work Ethic sebagai variabel moderasi.

Desain/metodologi/pendekatan — Penelitian ini menggunakan pendekatan kuantitatif.
Pengumpulan data dilakukan dengan menyebarkan kuesioner kepada pegawai bagian keuangan
di sekolah-sekolah Katolik di Kabupaten Ende, Provinsi Nusa Tenggara Timur. Teknik
pengambilan sampel menggunakan purposive sampling, dengan jumlah responden sebanyak 173
orang. Instrumen penelitian disusun menggunakan Skala Likert dan dianalisis menggunakan
metode Structural Equation Modeling (SEM) berbasis Partial Least Squares (PLS) dengan
bantuan perangkat lunak SmartPLS 3.0.

Temuan — Hasil penelitian Locus of Control, Komitmen Organisasi, Tingkat Keseriusan
Kecurangan, dan Kerja Katolik berpengaruh positif dan signifikan terhadap Whistleblowing
Intention. Namun demikian, Etika Kerja Katolik tidak mampu memoderasi pengaruh Locus of
Control, Komitmen Organisasi, maupun Tingkat Keseriusan Kecurangan terhadap
Whistleblowing Intention.

Orisinalitas/nilai — Penelitian ini memberikan kontribusi dalam pengembangan literatur
mengenai whistleblowing dengan menilai peran Catholic Work Ethic sebagai variabel moderasi
Niat Whistleblowing dalam konteks lembaga pendidikan berbasis keagamaan, khususnya di
Kabupaten Ende, Provinsi Nusa Tenggara Timur.

Kata Kunci — Locus of Control, Komitmen Organisasi, Tingkat Keseriusan Kecurangan,
Whistleblowing Intention, Catholic Work Ethic
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ABSTRACT

Purpose — This study aims to obtain empirical evidence regarding the influence of Locus of
Control, Organizational Commitment, and the Perceived Seriousness of Fraud on
Whistleblowing Intention, with the Catholic Work Ethic as a moderating variable.

Design/methodology/approach — This study utilizes a quantitative approach. Data collection
was conducted by distributing questionnaires to finance department employees at Catholic
schools in Ende Regency, East Nusa Tenggara Province. The sampling technique employed was
purposive sampling, resulting in a total of 173 respondents. The research instrument was
designed using a Likert Scale and analyzed through Structural Equation Modeling (SEM) based
on Partial Least Squares (PLS) using SmartPLS 3.0 software.

Findings — The results of the study indicate that Locus of Control, Organizational Commitment,
the Perceived Seriousness of Fraud, and the Catholic Work Ethic have a positive and significant
effect on Whistleblowing Intention. However, the Catholic Work Ethic is unable to moderate the
influence of Locus of Control, Organizational Commitment, or the Perceived Seriousness of
Fraud on Whistleblowing Intention.

Originality/value — This study contributes to the development of literature on whistleblowing by
assessing the role of the Catholic Work Ethic as a moderating variable for Whistleblowing
Intention within the context of faith-based educational institutions, specifically in Ende Regency,
East Nusa Tenggara Province

Keywords — Locus of Control, Organizational Commitment, Perceived Seriousness of Fraud,
Whistleblowing Intention, Catholic Work Ethic.
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