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ABSTRAK 

 Penelitian ini dilatarbelakangi oleh pentingnya peningkatan kinerja karyawan pada 

perusahaan manufaktur logam dalam menghadapi persaingan industri yang semakin 

kompetitif. Pengembangan kinerja karyawan merupakan aspek krusial bagi perusahaan 

manufaktur logam seperti PT Sebastian Jaya Metal guna mempertahankan daya saing di 

tengah kompetisi industri yang ketat. Permasalahan kinerja karyawan pada perusahaan ini 

diduga berkaitan dengan disiplin kerja, yang kerap ditandai oleh keterlambatan, 

ketidakhadiran tanpa keterangan, serta pelanggaran prosedur penggunaan alat pelindung diri. 

Selain itu, lingkungan kerja fisik yang belum optimal, termasuk isu kebisingan, suhu ruangan, 

tata letak, dan fasilitas pendukung, turut berkontribusi terhadap kondisi tersebut. Penelitian ini 

bertujuan untuk menganalisis pengaruh disiplin kerja terhadap kinerja karyawan, lingkungan 

kerja fisik terhadap kinerja karyawan, serta pengaruh disiplin kerja dan lingkungan kerja fisik 

secara simultan terhadap kinerja karyawan pada PT Sebastian Jaya Metal.Pendekatan 

kuantitatif digunakan dalam penelitian ini, melibatkan populasi 250 karyawan PT Sebastian 

Jaya Metal. Pengambilan sampel dilakukan menggunakan teknik simple random sampling 

dengan rumus Slovin pada tingkat kesalahan 5%, menghasilkan 154 responden. Data 

dikumpulkan melalui penyebaran kuesioner, kemudian dianalisis menggunakan uji validitas, 

reliabilitas, uji asumsi klasik, analisis regresi linear berganda, uji t (parsial), uji F (simultan), 

dan koefisien determinasi (R²) dengan bantuan perangkat lunak SPSS versi 32.Hasil penelitian 

menunjukkan bahwa disiplin kerja berpengaruh positif dan signifikan terhadap kinerja 

karyawan, terbukti dari nilai t hitung sebesar 5,969 dengan signifikansi 0,001 (< 0,05). 

Lingkungan kerja fisik juga memiliki pengaruh positif dan signifikan terhadap kinerja 

karyawan, dengan nilai t hitung 6,406 serta signifikansi 0,001 (< 0,05). Secara simultan, 

disiplin kerja dan lingkungan kerja fisik secara signifikan memengaruhi kinerja karyawan, 

ditunjukkan oleh nilai F hitung 80,868 dan signifikansi 0,001 (< 0,05). Koefisien determinasi 

(R²) sebesar 0,517 mengindikasikan bahwa 51,7% variasi kinerja karyawan dapat dijelaskan 

oleh disiplin kerja dan lingkungan kerja fisik, sementara 48,3% sisanya dipengaruhi oleh 

faktor-faktor lain di luar model penelitian ini. Disimpulkan bahwa disiplin kerja dan 

lingkungan kerja fisik merupakan faktor penting yang secara signifikan memengaruhi kinerja 

karyawan, baik secara parsial maupun simultan, di PT Sebastian Jaya Metal. 

Kata kunci: Disiplin Kerja, Lingkingan Kerja Fisik, Kinerja Karyawan 
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ABSTRACT 

  This study is motivated by the importance of enhancing employee performance in 

metal manufacturing companies amidst increasingly competitive industry conditions. 

Developing employee performance is a crucial aspect for metal manufacturing firms like PT 

Sebastian Jaya Metal to maintain competitiveness in a tight industrial landscape. Employee 

performance issues at the company are suspected to be linked to work discipline often 

characterized by tardiness, unexcused absences, and violations of personal protective 

equipment (PPE) protocols. Furthermore, a suboptimal physical work environment including 

issues regarding noise, room temperature, layout, and supporting facilities contributes to this 

situation. This study aims to analyze the impact of work discipline and the physical work 

environment on employee performance, both individually and simultaneously, at PT Sebastian 

Jaya Metal. A quantitative approach was employed, involving a population of 250 employees. 

Sampling was conducted using the simple random sampling technique and Slovin's formula 

with a 5% margin of error, resulting in a sample of 154 respondents. Data were collected via 

questionnaires and subsequently analyzed using validity and reliability tests, classical 

assumption tests, multiple linear regression analysis, t-tests (partial), F-tests (simultaneous), 

and the coefficient of determination (R²) using SPSS software (version 32). The results indicate 

that work discipline has a positive and significant effect on employee performance, evidenced 

by a calculated t-value of 5.969 and a significance level of 0.001 (< 0.05). The physical work 

environment also exerts a positive and significant influence on employee performance, with a 

calculated t-value of 6.406 and a significance level of 0.001 (< 0.05). Simultaneously, work 

discipline and the physical work environment significantly affect employee performance, as 

indicated by a calculated F-value of 80.868 and a significance level of 0.001 (< 0.05). The 

coefficient of determination (R²) of 0.517 indicates that 51.7% of the variation in employee 

performance can be explained by work discipline and the physical work environment, while 

the remaining 48.3% is influenced by factors outside this research model. It is concluded that 

work discipline and the physical work environment are important factors that significantly 

influence employee performance both partially and simultaneously at PT Sebastian Jaya 

Metal. 

Keywords: Work Discipline, Physical Work Environment, Employee Performance 
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