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ABSTRAK 

Tujuan - Penelitian ini bertujuan untuk mendapatkan bukti empiris tentang pengaruh Islamic work 

ethics, compensation, dan whistleblowing system terhadap fraud prevention. 

Desain/metodelogi/pendekatan – Penelitian ini menggunakan jenis penelitian kuantitatif. 

Penelitian ini dilakukan dengan menggunakan kuesioner yang dibagikan kepada seluruh pegawai 

yang bekerja di Mandiri Utama Finance Syariah yakni sebanyak 300 kuesioner yang dibagikan 

melalui whatsapp. Setiap kuesioner yang disebar terdapat 77 item pertanyaan untuk dijawab oleh 

pegawai. Dari sebaran kuesioner yang dilakukan diperoleh 172 pegawai yang memberikan jawaban 

terbagi atas 70 kantor cabang di 21 provinsi Indonesia. Untuk mendapatkan hasil dari penelitian ini, 

peneliti menggunakan PLS SEM versi 3.0. 

Temuan - Hasil penelitian ini menemukan bahwa Islamic work ethic berpengaruh positif dan secara 

statistik signifikan terhadap fraud prevention, begitu juga dengan compensation berpengaruh positif 

namun secara statistik tidak signifikan terhadap pencegahan kecurangan, adapun untuk 

whistleblowing system memiliki pengaruh positif dan secara statistik signifikan terhadap fraud 

prevention. 

Orisinalitas/nilai - Pada penelitian ini terfokus pada fraud prevention, dimana penelitian ini 

merupakan penelitian yang baru dalam membahas hubungan Islamic work ethics dengan dimensi 

religiusitas, usaha, kompetisi, kewajiban kerja, kualitas, kolektivitas, persamaan dan keuntungan.  

Kata Kunci - Islamic work ethics, compensation,  whistleblowing system, fraud prevention. 
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ABSTRACT 

Purpose - This study aims to obtain empirical evidence on the influence of Islamic work ethics, 

compensation, and whistleblowing system on fraud prevention. 

Design/methodology/approach – This study uses a type of quantitative research. This research was 

conducted using questionnaires distributed to all employees working at Mandiri Utama Finance 

Syariah, namely as many as 300 questionnaires distributed via whatsapp. Each questionnaire 

distributed has 77 question items for employees to answer. From the distribution of questionnaires 

carried out, 172 employees were obtained who gave answers divided into 70 branch offices in 21 

provinces of Indonesia. To get the results of this study, researchers used PLS SEM version 3.0. 

Findings - The results of this study found that Islamic work ethic has a positive and statistically 

significant effect on fraud prevention, as well as compensation has a positive but statistically not 

significant effect on fraud prevention, while for whistleblowing system has a positive and statistically 

significant influence on fraud prevention. 

Originality / value - This study focuses on fraud prevention, where this study is a new research in 

discussing the relationship of Islamic Work Ethics with dimesi religiosity, effort, competition, work 

obligations, quality, collectivity, equality and profit. 

Keyword - Islamic work ethics, compensation,  whistleblowing system, fraud prevention. 
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